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Dear General Members’ Assembly, 1 
 
The selection committee has been established and voted in on the GMA of March 15th. The 2 
committee consists of: 3 
 
Femke Elsinga 4 
Julia Bultink  5 
Flore van Grunsven  6 
Leonie Blonk  7 
Tinco Roebroek 8 
 
In this piece you will find the advice from the selection committee 2020-2021 for the board functions 9 
for the XIVth proposed candidate board. Below, a short summary of the selection procedure is 10 
discussed. After this, the board placements will be explained and the specific motivation to place 11 
candidates on specific functions. 12 
 
Procedure 13 
After the selection committee was elected, the vacancy was placed on the Facebook page of SPiN, 14 
the SPiN application, Instagram, and the website on March 26th. The application deadline was set on 15 
April 23rd. During this period, the vacancy has been promoted via different channels and media. 16 
 
After the deadline there were not enough applicants. According to the GMA piece of 23-09-2019, it 17 
was decided to reopen the vacancy. The new deadline was set on May 14th. Thereafter, enough 18 
applications were filled so the selection committee started to read the motivation letters and 19 
resumes to prepare the interviews and the procedure continued as usual. 20 
 
Function division 21 
Chair – Marin Kellaert 22 
Marin is a social, enthusiastic and representative person. She is a team player, knows how to 23 
motivate people around her and is really hands-on. The selection committee thinks Marin is a 24 
hardworking and flexible person who will guard the group atmosphere and make sure everyone is 25 
heard and seen. She has insight in the formal and informal sides of SPiN and with her personality the 26 
selection committee thinks Marin is suitable for the function of chair. 27 
 
Secretary – Raisa Rambaran 28 
Raisa is organised, professional, polite, and has a good insight in SPiN. She can handle stressful 29 
situations and has a lot of experience in the function of secretary and administrative functions. Raisa 30 
shows a lot of interest in the formal parts of SPiN and is not afraid of taking long minutes. The 31 
selection committee thinks Raisa is suitable for the function of secretary and feels like she brings a 32 
structured and punctual planning with her. 33 
 
Treasurer – Kristina Losensky 34 
Kristina is responsible and structured, has insight in finances and already knows a lot about SPiN. The 35 
selection committee thinks she is very motivated and eager to learn about all different parts of SPiN. 36 
With her international experience and her altruistic behavior, the selection committee feels Kristina 37 
can bring different perspectives to SPiN and will also fulfill the function of treasurer well. 38 
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Internal Affairs Officer – Esmée Jansen 39 
Esmée is a calm and motivated person, she is very enthusiastic and knows SPiN well. The selection 40 
committee thinks Esmée has the possibilities to motivate and help committees with her own 41 
experience in the back of her head. She will work hard and has a lot of potency. The selection 42 
committee thinks Esmée is suitable for the function of Internal Affairs Officer with a focus on the 43 
formal aspects because that lays close to her heart.  44 
 
Academic Relations Officer and vice-chair – Anne van Poppel 45 
Anne is not afraid to take on tasks and be assertive. She likes to take on initiative and has a steady, 46 
stable and firm opinion. The selection committee thinks Anne is responsible and motivated to create 47 
the best options for SPiN within this function. She can be persistent and therefore the selection 48 
committee thinks Anne is suitable for the function of Academic Relations Officer.  49 
The selection committee also thinks Anne is suitable for the function of vice-chair. She takes on a 50 
connecting role within a group, is approachable and realistic. Furthermore, she is not afraid to give 51 
her opinion and will address people on their responsibilities if needed. The selection committee 52 
thinks Anne is suitable for the function of vice-chair because she can keep an eye on her fellow board 53 
members and will speak up if needed.  54 
 
External Affairs Officer – Anouk Toma 55 
Anouk is flexible, representative and independent. She is realistic about opportunities and is not 56 
afraid to reach out to people to try to get what she wants. The selection committee thinks Anouk is 57 
approachable and will do her best to create the best possible options and solutions. According to the 58 
selection committee, Anouk is suitable for the function of External Affairs Officer because she can be 59 
persistent and has a professional and good work ethics. 60 
 
The Selection Committee is aware of the fact that the proposed candidate board consists of six 61 
people instead of seven, which would be a full board. The Selection Committee and the XIIIth board 62 
will give an advice to the XIVth proposed candidate board on how they could fulfil their board year 63 
with six board members. The Internal Affairs Officer of the XIVth board will mainly focus on the formal 64 
parts of the function but will be trained by both the current Informal Internal Affairs Officer and the 65 
Formal Internal Affairs Officer. The tasks of the Informal Internal Affairs Officer will be divided over 66 
the other functions. The Informal Internal Affairs Officer of the XIIIth  board will give a general training 67 
for the remaining members of the XIVth board. 68 
 
The Selection Committee hopes you have been informed sufficiently about the application procedure 69 
and the subsequent advice and will be happy to answer your questions during the GMA on the 3rd of 70 
June.  71 
 
Yours Sincerely, 72 
Flore van Grunsven, Julia Bultink, Femke Elsinga, Tinco Roebroek and Leonie Blonk 73 
 


