
         Candidacy Selection Committee 2018-2019 

 

 

Study association Psychology in Nijmegen   Montessorilaan 3  
Room A.00.05a     6525 HR Nijmegen 
Mo t/m Th 10.15-14.30    024-361 25 88 
Fr 10.15-13.30         www.spin-nijmegen.com 
info@spin-nijmegen.com      1 

 

Dear General Members' Assembly,   
 
Hereby, the XIth board presents the candidates for the Selection Committee of SPiN  2018-2019.   
 
In the Selection Committee, two former board members, one person with board experience outside 
of SPiN, and two current board members will take a seat. They will all introduce themselves to you in 
the documents below. After approval by the GMA, the Selection Committee will take on the task of 
putting together the XIIth candidate board.  
  
If there are questions following the introductions below, these can be asked during the GMA on April 
23. 
 
Kind regards,   
 
The XIth board of SPiN 
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Dear General Members’ Assembly,  
  
I would like to introduce myself as one of the candidates of the selection committee op SPiN 2018-
2019. 
  
My name is Flore van Grunsven, I am 21 years old and currently in my fourth year of psychology. 
During my first year I have been an active member in the exchange committee, and I was also the 
chair of SPiN in the Xth board of SPiN in the association year 2017-2018. Furthermore, I was a 
member of the selection committee of SPiN 2017-2018 and the external party in the selection 
committee of Postelein (study association pedagogical science) 2017-2018.  
  
Thanks to my experience in SPiN I think I have a good, complete and clear overview of what being a 
board member means and what qualities are preferable for such a year. Also, because of my function 
I think I have enough insight in the different functions within a board year. Because I have also been 
part of another selection committee, I can combine both strategies in preparing and having the 
interviews with applicants, so I am able to use my experiences with forming a candidate board. 
People state to feel comfortable in my presence and I hope to create this ambiance during the 
interviews to assure the applicants so that they can put their best foot forward. Taking this together, 
I think that with my combination of experiences and personal values I will be able to be a valuable 
contribution to the selection committee 2018-2019. 
  
I look forward to working together with the other candidates as the selection committee. Hopefully, I 
have informed you enough with the information above. Further question I will happy to answer 
during the GMA on Tuesday April 23rd. 
  
Kind regards, 
  
Flore van Grunsven 
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Dear General Members’ Assembly, 
 
With this letter I would like to introduce myself as a candidate member of the Selection Committee 
of 2018-2019. 
 
My name is Jorina Laan, I’m 25 years old and graduated as a Work, Organization and Health 
Psychologist at the Radboud University last year. From 2013 till last year I enjoyed being an active 
member of SPiN and in the year 2015-2016 I was Informal Affairs Officer of the SPiN board. During 
my master I took again a board position in a study association. This time as Chair of Argon, the study 
association of the master in Work, Organization and health Psychology. At the same time, I was, as a 
part of my internship, recruiter at a large IT company for eight months. Nowadays I work as a 
specialist in providing sustainable matches between diverse organizations and human resource 
professionals.  
 
With my experience and knowledge of recruiting and selecting combined with the experience and 
knowledge that I have of SPiN; I expect to be helpful in successfully selecting the board members of 
the XIIth board of SPiN. I have a passion for human development. Therefore, I would like to focus on 
the potential that the candidates have and on selecting a balanced combination of personalities, 
which will help to bring out the best in them.  
 
Hopefully, I have informed you enough with the information above and am happy to answer any 
questions during the GMA on April 23rd. 
  
Kind regards, 
 
Jorina Laan 
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Dear General Members Assembly,  
  
My name is Linda Bekedam. I am twenty years old and a third-year ALPO student (Academic Teacher 
Training Primary Education). At the moment I am the chair of study association Postelein, the study 
association for Pedagogical and Education Sciences. Below you will find my (short) motivation for a 
place on the selection committee of your study association.  
 
To kick-off right away, it seems to me that a spot in the application committee of SPiN is very 
interesting and educational. I am interested in the process concerning the application procedure 
from another major study association. This partly so I can extract several points for the application of 
Postelein.  
 
Besides, as chair the past year I have further developed my critical view and in addition I was able to 
learn that by listening critically and by asking further, one will discover more important information! 
Also, through my function this board year I have gotten insight into different functions and I have 
experienced which characteristics and qualities are important for certain functions and a board year 
in general.  
 
Furthermore, I was introduced to SPiN through conversations, activities and emails, which in my 
opinion gives me a well insight about the ins and outs of a board year at SPiN. In short, through my 
knowledge gained from Postelein, I hope to give a fresh perspective to the applications for the new 
board of SPiN.  
 
In addition, I ones had to apply for a position in the board too so I can emphasize very well with the 
nervous applicants. Throughout my own application procedure, I have experienced that it can be 
very helpful to reassure an applicant at the start of an application interview. For example, through a 
brief informal conversation, but afterwards also remaining available to the applicant for any 
questions after the application interview. By showing understanding and remaining accessible, I 
know that I would be a great replenishment as member of the application committee of SPiN.  
  
If you have any further questions, please let me know! 
  
Yours sincerely,  
  
Linda Bekedam 
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Dear General Members' Assembly, 
 
I would like to introduce myself as one of the candidates for the Selection Committee of SPiN 2018-
2019.  
 
My name is Chinouq Claessens, I am 21 years old and at the moment a 3rd year bachelor student. 
Now I am also fulfilling the position of Internal Affairs Officer of the XIth board of SPiN.  
 
In my second bachelor year I became an active member at SPiN. Before that year, I had already done 
two other committees and voluntary work. Next to this, I went to a lot of activities of SPiN and saw a 
lot of organisation behind these activities. This organisational knowledge has even become bigger in 
my current position.  
 
Through this experience I have gained a good picture of qualities that are important for the 
performance of various board positions at SPiN. Next to this, I believe my former experiences in 
committees can help to make a good estimation of the qualities and the pitfalls of an applicant. My 
focus will be on the personal competencies, their functioning in a group and their motivation.  
My addition at the selection committee will be that I have an empathic attitude which allows me to 
make people feel comfortable. In this way, I hope the applicants can get the best out of themselves.  
 
I'm really looking forward to getting started as a possible member of the Selection Committee and to 
find a good candidate board. I hope to have informed you sufficiently and would be happy to answer 
any questions during the General Members' Assembly of 23rd of April.  
 
 
Yours sincerely, 
 
Chinouq Claessens 
 
Internal Affairs Officer SPiN 2018-2019 
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Dear General Members’ Assembly,  
 
My name is Amber Timmerman. I am 21 years old and I am a fourth-year student at the moment. 
This year I am also the chair of SPiN. 
 
I have been an active member at SPiN since my first year, so 3 years now. I have learned a lot from 
this and gained insight in how the association works and organizes activities. Through this, I feel like a 
have a good image of what it takes to be a board member and what qualities are important for this.  
This year, I have developed myself further as a chair at SPiN. I have learned to have a critical view, 
and how to keep the overview. Besides this, I also learned a lot about the functions and functioning 
of the other board members. As a chair I feel that it is also very important that you know the other 
board members on a more personal level and keep track of their progress. I have learned this 
through conversations about the functioning and wellbeing of the board members. I think this will 
give me an advantage in the selection committee. I think I will be able to show empathy to the 
applicants and get a good read on how they are and will function as a possible board member.  
 
Since I had to do an application as a board member myself a year ago, I know how the applicants 
must feel like. I understand how nerve wrecking it can be. Therefore, my focus the selection 
committee will lay on two things. Firstly, I would like to make sure the applicants feel appreciated 
and comfortable. Secondly, I think with my critical view, that I would be able to really dive deep into 
the conversation and keep asking further so that we make sure we pick the right function for 
someone.  
 
I am looking forward to hopefully taking part in the selection committee and making sure we find a 
suitable board for next year. If you have any further questions, I would be happy to answer them on 
the next General Members’ Assembly on the 23rd of April.  
 
 
Yours sincerely,  
 
Amber Timmerman 
 
Chair SPiN 2018-2019 
 
 


