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1. PREFACE 
 
Dear General Members’ Assembly, 
 
Hereby a summary of the policy of the Xth candidate board of Study association Psychology in 
Nijmegen (SPiN) is presented. The past few weeks the candidate board has been working on this 
policy and it is meant to give an overview of all sorts of aspects the Xth candidate board hopes to 
achieve in 2017-2018. 
 
SPiN has grown to one of the biggest study associations in Nijmegen in the past nine years. 
Therefore, the association celebrates its tenth birthday this year, which is the second lustrum. 
Throughout the whole year a selection of activities will be set up bigger and more festive. Besides 
this point of action, the candidate board will also address attention to two spearheads, namely 
‘Attendance & Enthousiasm’ and ‘Internationalisation & Integration’. 
 
The Xth candidate board is extremely excited to try and accomplish her goals and to fully commit 
herself to this second lustrum year. 
 

Kind regards,   

 
The Xth candidate board of Study association Psychology in Nijmegen 
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2. LUSTRUM 
 
This year SPiN exists ten years and this will be celebrated in this second lustrum year. To do this, the 
lustrum committee has been put together in 2016-2017 to start thinking out and organising six 
activities that will make this lustrum year extra special. In this year, 2017-2018, two candidate board 
members will also join the lustrum committee. The theme of this years’ lustrum is ‘neon’, based on 
the tenth element of the periodic system. 
 
The activities will be organised throughout the whole year to give people the opportunity to attend 
all the activities every time. If the activities would be organised in one week, people would choose to 
only go to several. The candidate board wants to prevent this from happening and give everyone the 
option to attend everything due to the spreading through the year.  
 Besides the activities taking place, an almanac will also be put together this year. This is a 
yearbook of the past five years and will be published in English. On top of that, the HersenSPiNsel will 
publish a special lustrum edition. 
 
This year, six lustrum activities will be held. One gala and lecture will be organised by the lustrum 
committee instead of the original committees for these activities. Furthermore, a party, a formal and 
informal activity and a two-day dies-party will be put together by the committee. 
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3. ATTENDANCE & ENTHUSIASM  
 
In the last years there is a declining attendance at activities. There is a declining trend in average 
attendance during theme days and SPiN-parties between the years and between semester one and 
semester two. The Xth candidate board is aware of the fact that these activities are just a small range 
of activities that SPiN organizes. However, the candidate board wants to break through this trend. 
The candidate board wants to achieve this by increasing the enthusiasm for SPiN by all her members.  

 
3.1 Promotion  
 

3.1.1 Promotion Officer 
There are four functions in the current committee composition: chair, secretary, treasurer and 
communication officer. The Xth candidate board wants to emphasise promotion and therefore 
proposes to change the communication officer to promotion officer. By changing the name of the 
function, it suits better with the task of the officer. The main task of the promotion officer will be 
developing a promotion plan for their activities, the Almanac or the HersenSPiNsels. Besides that, the 
officer is responsible for making Facebook posts in their event, remain in contact with the illustration 
committee and possibly with the video committee. By focusing on the promotion of activities in 
different ways, it is expected that the attendance will be increased.     
 The knowledge, to prepare the promotion officer in the best way, is in the view of the Xe 
candidate board not internally present. Therefore, the candidate board want to use an external party 
which main domain is communication and/or promotion.  
 

3.1.2 Promotion budget  
In the last years the boards reserved a certain amount of money for creative/unique promotion for 
each committee. The Xth candidate board finds that an amount of money for promotion has to be in 
the committees’ budget. By making promotion no more open-ended, but by taking it into the budget, 
the candidate board thinks that the promotion budget will be used more.  
 Moreover, for activities that depend on externals there will be an extra Facebook promotion 
budget. The candidate board sees Facebook promotion as an effective way to reach members, but 
mainly externals.   
 

3.1.3 SPiN-application   
The Xth candidate boards sees a SPiN-application as an excellent opportunity to improve the 
promotion for activities of SPiN. The promotion takes shape through push messages, activities 
overview and description. Besides that, the outcome of the winter survey of 2016-2017 shows that 
an application suits with the asks of the member. The candidate board’s goal is to develop an 
application in this year of study.  
 

3.1.4 HersenSPiNsels 
The association’s magazine, ‘HersenSPiNsels’, can increase her familiarity in different ways. The Xth 
board suggests two points of attention. The first point of attention covers the completion of the 
HersenSPiNsels and the second point addresses the promotion of the magazine.  
 The completion of the articles will be in line with the IXth board. There will be some questions 
in the half-yearly survey to find the best balance between language of the articles and the content 
(formal/informal).  
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 By improving the promotion, the candidate board expects that the HersenSPiNsels is being 
read more. The promotion will take place online. On the website and Facebook there will be 
announcements about the handing out of the magazine. D digital preview will also be uploaded to 
get the attention of the members for the upcoming edition of the HersenSPiNsels. With these 
proposals the candidate board wants to make the HersenSPiNsels more attractive for her members.  
 Finally, the Xth candidate board wants to improve the enthusiasm for the HersenSPiNsels by 
publishing a lustrum edition. With a bigger budget for this edition the candidate board wants to 
improve the possibilities of the committee, for example an interview with a famous person. In the 
lustrum edition there will also be attention for the upcoming lustrum events and also a reflection of 
the last lustrum events.    
 

3.2 Maintain and increase members' enthusiasm 
The candidate board is going to investigate whether giving a different fulfillment to a number of 
activities will ensure the retention of members' enthusiasm or increase. 
 

3.2.1 Theme days 
The last winter survey has shown that SPiN members feel the most involved with SPiN during the 
theme days. By adding a stronger lunch-replacing character to the theme days, by releasing more 
budget, the Xth candidate board hopes to get more members to the SPiN’s common room and 
increasing the involvement of SPiN's members. 
 

3.2.2 Completion of activities 
The Xth candidate board is planning to re-engage in a number of activities to maintain and increase 
the enthusiasm of members. 

This will take into account the members' planning by organising a lunch lecture, for example. 
Furthermore, based on location, there would also be opportunities to connect better with members' 
interests. Finally, the candidate board is planning on organising activities with other study 
associations. Organising parties together with another association prevents an external spread of the 
parties of the various associations.  
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4. INTERNATIONALISATION & INTEGRATION 
The VIIth, VIIIth and the IXth board have developed the association in regards to internationalization 
and integration. The vision of the Xth candidate board is that the association should be connected to 
members of the Dutch and English bachelor track. To accomplish this, a bilingual association fits best, 
because that way the association is accessible for all members of both bachelor tracks.  
 The Xth candidate board offers members of both tracks the opportunity to get in contact with 
each other through committees and activities. In order to make this opportunity more accessible for 
freshmen, a new committee will be established, called the freshmen committee. 

 
4.1 Internationalization 
Last year, SPiN has become a bilingual association. This year, SPiN will remain a bilingual association. 
In order to make the association just as accessible to English members as to Dutch members, the 
candidate board will make steps with reference to internationalization.  

 
4.1.1 Communication 

The candidate board finds it necessary to live by a few ground rules with reference to the way of 
communication, which have been set by the IXth board. These ground rules concern oral and written 
communication. Oral communication, such as conversations between members and board members, 
will take place in the preferred language of the member. Written communication remains bilingual, 
so that members are being informed in their preferred language. In cases where bilingual 
communication is redundant, such as trough promotion posters, communication will be in English. It 
is expected that all members have sufficient knowledge of the English language required to 
comprehend the message. When messages are only directed to Dutch members, they will be in 
Dutch.  
 

4.1.2 Language activities 
In the year 2016-2017 all the informal activities were in English and 75% of the informal activities 
were in English. This year the informal activities are all going to be in English, which is the same as in 
the year 2016-2017. Compared to the year 2016-2017 all the formal activities will be also in English, 
expect from two excursions and the master evening. The two excursions are going to be in Dutch and 
the master evening will be bilingual. 
 

4.1.3 Language GMA 
One of the steps the Xth candidate board is going to make regarding the internationalisation of SPiN, 
is about the General Members' Assembly (GMA). Last year, there were given interim summaries in 
English. However, only a few international members have been present at the GMA’s. The candidate 
board expects the GMA’s will become more approachable for the international students if the GMA’s 
are entirely in English.   

There is one possible disadvantage of one entirely English spoken GMA. It’s possible that the 
quality of the GMA will be worse because the candidate board can experience difficulties explaining 
themselves. Another possibility is that the Dutch students are less likely to visit the GMA or find it 
hard to explain themselves. These possibilities will be tested during the semi-annual GMA, which will 
be entirely in English. This GMA is a pilot. Both the speaking language as the written documents will 
be completely in English.   

After the pilot GMA we will examine how the international and Dutch students experienced 
the pilot by means of a survey. This survey will be set up by the evaluation workgroup. Also, the 
experiences of the candidate board will be taken into account in the results of the survey. The 
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findings from the survey will be analysed by the workgroup. These results will be compared with the 
next, entirely Dutch, GMA. By comparing these GMA’s the candidate board can get information 
about all the aspects of a GMA. The results of the surveys of these two GMA’s will be discussed 
during the following GMA.  

Since there only have been a few international members to the GMA’s in recent years, the 
ALVs will be well-promoted. This will be done by posting on Facebook and by asking the chairs of 
committees to encourage their committee members to go to the GMA’s. In addition, posters will be 
made and distributed. This applies to all GMA’s. For the pilot, emphasis will be placed on the English 
language. The candidate board expects that better promotion will reach more international and 
Dutch-speaking members. 

 
4.1.4 Language of future board members 

The Xth candidate board’s goal is to make the association more accessible to English members and 
wants to give English members the option to apply for a board functions. According to the candidate 
board, it is not possible to open the following functions: chair, secretary, academic relations officer, 
one of the internal affairs officers and the external relations officer. The candidate board thinks that 
these functions require a high level of Dutch in order to perform well. The following functions, 
however, can be open for English members according to the candidate board: treasurer and one of 
the internal affairs officers. These functions are accessible to English members on the condition that 
there is a basic knowledge present of the Dutch language, at least A2 level, which will be controlled 
by the selection committee. The Xth candidate board follows the advice of the IXth board on this 
matter. 
 The candidate board will make steps in order to make the function of the academic relations 
officer more accessible to a future English board member. A big and important aspect of this function 
is partaking in meetings, which are currently being held in Dutch. The candidate board will inquire 
whether these meetings can be held in English, which means that this function could potentially be 
opened for an English board member. 
 Lastly, the Xth candidate board will make steps so that general board functions are better 
executable for English members. The general board manual and the board bible will be translated 
into English. In case of a future English board member, function specific board manuals will be 
translated into English, depending on the function that will be fulfilled by an English board member. 
Also, the bookkeeping will be accessible to English board members. In order to achieve this, 
‘Conscribo’ will be used in English, so that a future English treasurer can work with this program. 
 

4.2 Integration 
The Xth candidate board values settling their freshmen as well as the integration between members 
of both bachelor tracks. In order to realize this, a new committee will be created, called the freshmen 
committee. This committee exists of freshmen and is directed to freshmen only. Also, there is the 
possibility for members to receive tutoring of the Dutch language through SPiN, which facilitates the 
integration between the tracks on a personal level (see 7.6 Language tutoring).  
 

 4.2.1 Freshmen committee 
The Xth candidate board will create the freshmen committee, that will organise three activities during 
the year, including a freshmen barbecue. The goal of the committee is to let new psychology 
students get acquainted with each other and with SPiN. Seeing that the activities are only accessible 
for first year psychology students, the Xth candidate board thinks that the threshold to go to these 
activities will be lower than activities with older years’ students. This way, freshmen will be more 
comfortable, which also facilitates integration. 
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 The freshmen barbecue will be organised at the start of the next study year (2018-2019). The 
benefit of having this activity early in the year, is that a lot of students are busy with finding their 
group of friends and this can possibly have a stimulating effect on the mutual integration. Also, this is 
a splendid opportunity to inform members about SPiN and promote active membership. 
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5. INTERNAL POLICY 
 

5.1 SPiN’s common room 
The current opening hours will remain the same as handled by the IXth board. During exam weeks the 
opening hours will be limited. 
 

5.2 Website  
Het IXth board established a taskforce, which is designing and working on a new website. The new 
website is more user-friendly for both the board and SPiN members. For the members, the new 
website is great in use because the mobile view is better. In addition, the layout is more attractive 
compared to that of the old website. The new website uses the ‘Wordpress’ system. With this 
system, the Xth candidateboard can easily make adjustments. Events will be announced on all pages 
of the website in a clearly visible calendar. The website will remain in both Dutch and English so that 
the website remains accessible to everyone.  
 

5.3 Work pressure reduction 
5.3.1 Activities 

Due to this lustrum year, some activities will be set up bigger. To make sure the candidate board 
doesn’t overwork herself, a few ‘regular’ activities will make place for the lustrum activities. For an 
overview of this, see ‘6.5 overview committees’. 

 
5.3.2 SPiN-free 

The Xth candidate board will keep the SPiN-free system in use, as introduced by the VIIIth board.  
 

5.4 Personal development  
5.4.1 Personal Developmentplan (PDP-)talks 

At least three times a year a talk between the candidate chair and the other candidate 
boardmembers will take place one on one. These talks will serve as an update of the personal well-
being of the candidate board members. The content of these talks will not be determined 
beforehand. 
 

5.4.2 Coach-talks and feedback rounds 
Every candidate board member, like previous year, will have a coach with whom he/she can talk 
outside the SPiN-setting. The Xth candidate board does not see this as required and can be used in 
wish of the candidate board member. 
 The feedback rounds sees the candidate board as mandatory which must happen at least one 
time a year. The candidate board sees this as the perfect opportunity to be completely honest with 
and about each other. 
 

5.4.3 Logbooks and board updates 
To remain transparance and justify towards the members with which the Xth candidate board is busy 
at that time, the process of logbooks and board updates will be continued. 
 

5.5 Board immunity 
Per activity at least two board members need to be present. For their presence they can use the 
boards immunity, which means activities up to 15 euros will be not have to be paid for by the 
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candidate board itself. If, however, more board members need to be present, they can also rely on 
the boards immunity.  
 

5.6 Appreciation members 
5.6.1 Committee immunity 

The Xth candidate board appreciates the boards immunity and thinks it is hypocrite that the 
committees have to pay for their own activities. Therefore, the candidate board wants to introduce 
the committee immunity. The proposal will consist of five euros. This amount will count per active 
member per activity through the entire year. The candidate board wants to appreciate the active 
members even more with this option. 
 

5.6.2 SPiN mugs and t-shirts  
The Xth candidate board wants to continue the process containing the mugs and t-shirts. 
 

5.6.3 Small involvement 
To appreciate all the members a little more, the Xth candidate board introduces the small 
involvement appreciation. This will take place in a congratulation on the members’ birthday and to 
offer them a special deal with an external party. 
 Another aspect introduced by the IXth board which the Xth candidate board wants to 
continue, is the ‘member of the month’.  
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6. COMMITTEES 
 
6.1 Division 
In committees consist of the following functions: a chair, a treasurer, a secretary and a promotion 
officer. The Xth candidate board has replaced the function communication officer by the function 
promotion officer (‘3.1.1 Promotion officer). The other members in the committee will be assigned as 
general members. For the supporting committees (Acquisition committee, Financial Audit 
committee, GMA committee, Illustration committee and the Video committee) there will not be a 
promotion officer.  

Both English and Dutch speaking students are allowed to participate in the committees. This 
however does not count for the Financial Audit committee, the GMA committee and the Acquisition 
committee, because a high level of the Dutch language is required here.  
 

6.2 Changes 
Since the lustrum committee will be organising a lustrumgala, there will not be a gala committee this 
year. For the reason that the manual for first year students is handed out in the orientation week, 
the Xth candidate board decided there will not be a Freshmen Information committee anymore. The 
candidate board will make sure the manual is updated for the next orientation week. 
In the year 2016-2017 the Charity committee organised five activities in one week. This year the 
committee is going to organise only two activities in two days.  
 

6.3 New committee 
The Xth starts a new committee, which is the Freshman committee. This committee will consist of 
freshman only, and organises three activities for freshman. The aim of the committee is to integrate 
freshman (4.2.1 Freshman committee).  
 

6.4 Amount of activities 
This year the amount of formal and informal activities is reduced by seven activities: a SPiN-party, a 
settling activity, a socialcie activity, a workshop, the language course activity, and one lectures. 
Furthermore, the career evening will be merged with Experience Your Future and there will not be a 
unique trip this year.  

The Party committee will organise one SPiN-party less this year, because the Lustrum 
committee organises a lustrum party.  

The Xth candidate board believes that the Settling committee is important for the integration 
of International and Dutch students, however in the year 2016-2017 there were not enough 
international students attending to the activities organised by the committee. Therefore, the 
committee is going to organise one activity less. In this way they have more time to focus on the 
quality of the activity.  

The Socialcie will be organising one activity less than in the year 2016-2017 in order to 
reduce the workload of this committee. 

The candidate board believes that quality is more important than quantity. For this reason, 
the Lecture committee will organise one lecture less than in the year 2016-2017.  

The Workshop- and Conference committee will be organising one workshop less than in the 
year 2016-2017, in order to reduce the workload of this committee.  
Since there are only a few psychology students attending the language course activity the candidate 
board believes that the aim of the activity is not necessary anymore, therefore this year the 
Integration committee is not organising the language course anymore.  
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The reason to not organise a unique trip is to reduce the workload of the City trip committee. 
Moreover, by not organising the unique trip, the workload of the candidate board is reduced. The 
opportunity to visit a city in the Netherlands will be there, because the Settling committee organises 
a day trip.  

By reducing these activities there will not be a big loss of income, however committees have 
enough time to focus on the other activities they organise. The candidate board expects that this will 
lead to more quality of activities and that the workload is reduces.  
 

6.5 Overview committees 
A total of 63 activities will be organised this year. Of these activities, there will be 14 study- and work 
field related activities, 30 non-study related activities, six lustrum activities, seven theme days, three 
trips, an exchange, an ex-board members’ activity and one alumni activity.  
 

6.5.1 Study and workfield related committees  
Lecture committee 
This committee will organise four lectures which is two lecture fewer than last year. All of these 
lectures will be in Dutch. 
 
Orientation committee 
This committee organises Experience Your Future in cooperation with SPS-NIP. All of the lectures will 
be in English. Also, the career evening will be added to Experience Your Future.  
 
Workfield & Future committee 
This committee organises four excursions, of which two will be in English and two will be in Dutch. 
Also, the committee organises the master evening with Dutch and English lectures.  
 
Magazine committee 
The magazine committee will publish four editions of the HersenSPiNsels (including a lustrum 
edition), which will be bilingual. 
 
Workshop & conference committee 
This committee organises three workshops and one conference. Both the workshops as the congress 
will be organised in English. This is one workshop fewer compared to last year. 
 

6.5.2 Non-study related committees 
Initiative committee 
This committee organises seven theme days, all of whom will be in English. Furthermore, the 
committee supports the candidate board in exam initiatives. 
 
Almanac committee 
This committee is responsible for writing the bilingual almanac, covering the past five years. 
 
Freshmen committee 
This committee is responsible for organising three activities, including one freshmen barbecue. All 
activities will be in English. This committee exists of freshmen and organises activities for freshmen. 
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Party committee 
This committee organises five theme parties, which will be in English. This is one party fewer 
compared to last year.  
 
Festivities committee 
This committee organises two parties in The Waagh. Both evens will be in English. Compared to last 
year, this committee will not be organising the dies celebration. 
 
Charity committee 
This committee organises two activities, which will be in English. Compared to last year, the 
committee will organise 3 activities fewer, in order to reduce committee workload and to counter 
the dispersion over the activities. 
 
Integration committee 
This committee organises three activities to integrate students in different ways. This concerns the 
freshmen’s weekend, one activity directed to the integration with teachers and one activity directed 
to involving parents in the study. All events will be in English. Compared to last year, this committee 
will not be organising the language course activity anymore. 
 
Lustrum committee 
This committee is responsible for the organisation of the lustrum celebration during the year 2017-
2018. The prom and one lecture will be set up bigger this year and there will be an extra lustrum 
party. Furthermore, there is one formal activity, one informal activity and a two-day dies celebration. 
All activities will be in English.  
 
Settling committee 
This committee organises two activities directed to integration of international students in the 
Netherlands. This is one activity fewer compared to last year. Both activities will be in English. 
 
SocialCie 
This committee organises three activities for active members, including the active members 
weekend. All activities will be in English. This is one activity fewer compared to last year. 
 
Sociocultural committee 
This committee organises Psypop, one social activity and one cultural activity. All activities will be in 
English. 
 
Sports committee 
This committee organises three sport activities, including the Batavierenrace. All activities will be in 
English. 
 

6.5.3 Trip committees 
Winter sport committee 
This committee organises the winter sport trip, which will be in English. 
 
City trip committee 
This committee organises a foreign city trip which will be in English. The committee will not organise 
the national trip anymore. 
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Study trip committee 
This committee organises the study trip. This trip will have study related, culturally and socially 
related aspects, which will all be in English. 
 
Exchange committee 
This committee organises an exchange with a university abroad. This activity will be in English. 
 

6.5.4 Supporting committees 
Acquisition committee 
This committee is responsible for the acquisition of the association. The committee will mainly aim 
for sponsoring and sponsor requests of committees. Also, the committee will, in cooperation with 
the external relations officer, approach partners and will expand the database with external contact 
persons. 
 
GMA committee 
This committee is responsible for organising general member assemblies, in cooperation with the 
candidate board. The committee will exist of a technical chair and a technical secretary. 
 
Illustration committee 
This committee is responsible for making the overlay of the HersenSPiNsels, posters, flyers and 
banners. 
 
Video committee 
This committee is responsible for making and mounting movies, for example a promotion videos and 
aftermovies of activities.  
 
Evaluation work group 
Last year, the IXth board set up a work group that helps with the analysis and design of the half yearly 
questionnaire. The Xth candidate board wants to pursue this next year as well. Furthermore, this work 
group will also help with the analysis and design of the questionnaire which reference to the GMA 
pilot.  
 
 6.5.5 Association councils 
Financial Audit committee 
The Financial Audit committee controls the bookkeeping of the association. 
 
Advisory Council 
The Advisory Council is a supporting council for the candidate board to ask questions or discuss 
problems. The Advisory Council has regular meetings and has meetings when the board asks for 
advice. Further, the Advisory Council can always give advice to the board.  
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7. EXTERNAL POLICY 
 

This year there will be a new contract with ‘De Drie Gezusters’. In addition, the main sponsorship 
contract with ‘de Waagh’, ‘Café de Fuik’ and ‘het Bascafé’ will continue and expire in October 2018. 
In due course, cooperation will be evaluated and possibly extended. There will also be a new contract 
with the assistant partner AthenaStudies and AthenaSummaries, which means that SPiN can 
continue offering professional summaries to its members. The Xth candidate board is looking at new 
opportunities for the SPiN-discount. 
 

7.1 Sponsorship 
The Xth candidate board is setting up this year to earn € 4200 in sponsorship. Part of this is obtained 
through SPiN's fixed contracts and the other part is achieved by means of general sponsorship. 

 

7.1.1 Fixed contracts 
According to the main sponsorship contract with ‘de Waagh’, ‘Café de Fuik’ and ‘het Bascafé’, SPiN 
receives € 1500 on sponsorship fees. The contract with ‘de Drie Gezusters’ gets SPiN €600 on 
sponsorship. For this year, five parties will be held at this location. It is also agreed in the contract 
with AthenaStudies and AthenaSummaries that SPiN receives € 600 on sponsorship. With these fixed 
contracts, € 2700 will be awarded to sponsorship. 

In addition, a number of bonus arrangements are in force. As a result, the total expected 
bonus amount of all contracts is € 1000. It is therefore expected that a total amount of € 3700 will be 
sponsored from the fixed contracts. 
 

7.1.2 General sponsorship 
In addition to the fixed contracts, € 500 will be obtained through general sponsorship, using ads, 
vacancies and partnerships. 
 

7.2 SPiN-discount 
The Xth candidate board sees the SPiN-discount as a good service to be retained for members. In 
practice, however, it has been found that little use is made of it. In addition, employees of companies 
often know nothing about the discount for SPiN members when used. For these reasons, new 
possibilities for the SPiN-discount will be considered to facilitate their use. 
 

7.3 N.K.S.W. Kompanio 
N.K.S.W. Kompanio (after this called Kompanio) has made a lot of changes last year. At this moment, 
the first independent board of Kompanio takes place. This means that there are no more members of 
the member associations in the board of Kompanio. Due to the independent board, the direct 
influence of SPiN with Kompanio declines. The Xth candidate board values the bonding with 
Kompanio as important and wants to maintain the bonding tight and strong.  

 
7.3.1 Buddy-Project 

The Xth candidate board finds internationalization and a good integration of her international 
members important. The buddy-project of Kompanio will be open for all international psychology 
students. The candidate board thinks that the buddy-project is an important way to integrate the 
international psychology student. The candidate board will facilitate the promotion of the buddy-
project.  
 

7.4 Tutoring partner 
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SPiN made an agreement with AthenaStudies and AthenaSummaries for offering summaries and 
discount for crash courses. The Xth board values the cooperation as good and wants to continue this 
cooperation. The candidate board want to see more summaries for the mandatory courses in the 
different years. Therefore, the candidate board will facilitate the promotion for AthenaSummaries. 
SPiN-members will get 10% discount for the crash courses offered by AthenaStudies.  
 

7.5 Book contract   
The IXth board came to an agreement for a new book contract with StudyStore. This contract expires 
at 1 August 2019.   
 

7.6 Language tutoring 
One of the outcomes of the creative/unique evaluation with the English bachelor track was an idea 
to enlarge the tutoring format of SPiN with Dutch language tutoring. The candidate board sees this 
method as a useful contribution toward the integration of international members into the 
Netherlands. Besides that, an international member and a Dutch member will interact with each 
other.   
 For course material, to support the lessons, the candidate board proposes the use of the 
‘SpreekTaal’ method. This method is users friendly for tutor and tutoring taker, it contains different 
aspects of language (speaking, listening, reading and writing), is adapted for one-on-one tutoring and 
is for free. The proposed method goes until A2 (understanding of simple texts: level after integration 
degree). The candidate board finds this enough. To control the level of the tutoring there will be first 
a small interview with the tutor and the tutoring taker will also give his or her feedback about the 
tutor.  
 

7.7 Alumni 
The Xth candidate board wants to make efforts to make alumni activity more successful. In practice, it 
has been found that the animo among the alumni to come to such an activity is low. The IXth Board 
made the decision last year to take formal and informal activities that previously took place on 
different dates on a single date. The Xth candidate board wants to continue this. The candidate board 
wants to add it to invite the former board members for this activity. By having more recognizable 
people in this activity, the board expects more alumni to come to this activity. However, the 
combination of an old-driving activity and alumni activity will not replace the original former board 
members’ activity. This will also take place on another moment this year.  
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8. EPILOGUE 
 
Dear General Members’ Assembly, 
 
In the past pages you have read the summary of the policy of the Xth candidate board of Study 
Association Psychology in Nijmegen, in which two spearheads have been explained. Besides that, 
extra attention has been set to this year in which SPiN celebrates its’ tenth birthday, a second 
lustrum. With the spearheads ‘Attendance & Enthousiasm’ and ‘Internationalisation & Integration’, 
the candidate board hopes to create a steady and strong base for the future of the association. 
 
The Xth candidate board wants to thank all her predecessors for their work. A special thanks to the 
IXth board of SPiN for everything she has done to support and help create this policy. 
 

With kind regards, 
The Xth candidate board of Study association Psychology in Nijmegen 

 
Flore van Grunsven 
Heleen van Renesse 

Tim Von den Hoff 
Evelien Smits 

Stef Bos 
Marek Voesenek 
Isabel Leemhuis 
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APPENDIX I: YEAR SCHEDULE 
 
Data     Activity    Number Activity  
 
October 
5-10-2017   Lustrum activity  1 
18-10-2017   Party    1 
19-10-2017   Drinks at common room 1 
 
November 
16-11-2017   Insomnia   1 
17 t/m 22-11-2017  Exchange   1 
21-11-2017   Lecture    1 
21-11-2017   Themeday   1 
24-11-2017   Integration activity  1 
27-11-2017   SocialCie activity  1 
28-11-2017   Workshop   1 
29-11-2017   Sports activity   1 
30-11-2017   Excursion   1 
30-11-2017   Lustrum activity  2 
 
December 
5-12-2017   Themeday   2 
5-12-2017   Charity activity   1 
6-12-2017   Charity activiteit  2 
11-12-2017   Socio-cultural activity  1 
13-12-2017   Master meeting  - 
 
January 
11-1-2018   Lustrum activity  3 
15-1-2018   SocialCie activity   2 
16-1-2018   Themeday   3 
16-1-2018   Lecture    2 
17-1-2018   Freshmen activity  1 
31-1-2018   Party    2 
 
February 
6-2-2018   Settle activity   1 
8-2-2018   Excursion   2 
20-2-2018   Lecture    3 
22 t/m 26-2-2018  City trip   1 
27-2-2018   Themeday   4 
28-2-2018   Lustrum activity  4 
 
March 
6-3-2018   Workshop   2 
9 t/m 18-3-2018  Wintersport   - 
14-3-2018   Party    3 
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20 t/m 22-3-2018  Experience Your Future  - 
28-3-2018   Socio-cultural activity  2 
29-3-2018   Drink at common room  2 
 
April 
16-4-2018   Integration activity  2 
17-4-2018   Themeday   5 
20 t/m 22-4-2018  Batavierenrace   - 
24-4-2018   Freshmen activiteit  2 
25-4-2018   Congress   - 
25-4-2018   Party    4 
27-4 t/m 6-5-2018  Study trip   - 
 
May 
11 t/m 16-5-2018  Exchange   2 
15-5-2018   Themeday   6 
16-5-2018   Workshop   3 
18 t/m 20-5-2018  Active membership’s weekend - 
22-5-2018   Lustrum activity   5 
24-5-2018   Excursion   3 
24-5-2018   Insomnia   2 
29-5-2018   Sports activity   2 
31-5-2018   Drinks at common room 3 
 
June 
2-6-2018   Alumni activity   - 
6 t/m 7-6-2018   Dies celebration  - 
 
September 
11-9-2018   Themeday   7 
12-9-2018   Party    5 
18-9-2018   Freshmen activity  3 
19-9-2018   Lecture    4 
20-9-2018   Psypop    - 
24-9-2018   Settle activity    2 
27-9-2018   Excursion   4 
28 t/m 30-9-2018  Freshmen’s weekend  - 
 
 
 


