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Dear General Members’ Assembly, 
 
During the GMA on the 11th of April 2017 the Selection committee 2016-2017 was appointed. This 
committee consisted of the following members: 
 
Jeroen Weerwag 
Anki Verhagen 
Tamara van de Mortel 
Nina Pijpers 
Giulio Severijnen 
 
This is the advice given by the Selection committee of SPiN 2016-2017 concerning the positioning of 
the Xth candidate board of SPiN. First, the procedure will be explained followed by the division of the 
positions and a short clarification will be given for each position. 
 
Change of member Selection committee 
During the application procedure the IXth board decided to replace one current board member of the 
Selection committee with another board member.  
 
This decision was made because it appeared that one of the applicants turned out to be closely 
related to the current board member. This would possibly affect the application procedure. To 
prevent possible issues, then, the IXth board together with the Advisory Council and the Selection 
committee decided to replace the member. 
 
After this change, the Selection committee 2016-2017 consisted of the following members: 
 
Jeroen Weerwag, Anki Verhagen, Tamara van de Mortel, Eefje Jongstra and Giulio Severijnen. 
 
Procedure  
After the GMA on the 11th of April the Selection committee met each other to discuss the procedure. 
Hence, the ‘Vacancy SPiN-board 2017-2018’ was posted on the website and the Facebook page. 
Meanwhile, the IXth board composed competences profiles for board members. 
In week 18, all members of the Selection committee read the application letters and an interview 
was held with each applicant, this interview took about one hour for each applicant. During the 
interviews, a standard distribution was applied: one person was leading the conversation, a second 
person was assisting, one person was taking minutes and the rest was observing the conversation. 
During and after the interview there was a possibility to ask complementary questions. For the 
interviews, a standardized questionnaire was used to ensure that all relevant subject would be 
discussed. Next to that, further questions were asked based on the application letters and knowledge 
on the applicants. 
 
After the interviews, each member of the Selection committee composed his or her own candidate 
board. The position preference as well as the abilities of the applicants were taken into 
consideration. On the 9th of May, the Selection committee discussed and compared these candidate 
boards. Based on these candidate boards, the eventual candidate board was formed. 
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On the 10th of May, the IXth board was informed and the advice was being explained. Afterwards, the 
IXth board agreed with the advice given by the Selection committee. 
 
On the 11th of May all the applicants were called to tell whether they were or were not hired. All the 
applicants were given an explanation for the outcome of the application. After all the applicants 
were informed, they were given permission to spread the news. Also, they were offered the 
possibility for an after care conversation. 
 
The Selection committee looks back on a correct and honest procedure. The beginning of the 
procedure was a bit hard, but in our opinion the change of the member was a necessary choice. The 
speed of the application procedure was experienced positively by the Selection committee and the 
applicants. 
 
Advice 
The advice given by the Selection committee for the Xth candidate board is as follows: 
 
Chair- Flore van Grunsven 
Flore comes off as an enthusiastic person who cares much for others, has a lot of self-insight and as a 
natural leader. Due to these qualities, together with a representative attitude, the Selection 
committee places Flore on the position of Chair. 
 
Secretary- Heleen van Renesse 
The Selection committee sees Heleen as a structured person with a lot of writing experience. She 
describes herself as a social, driven and involved person. Together with her creativity, the Selection 
committee thinks she fits best on the position of Secretary. 
 
Treasurer- Tim von den Hoff 
Tim comes off as a well-ordered, intelligent person. Two qualities that can be useful as a treasurer. 
Also, with his experience with SPiN and other associations Tim has a good idea of what an association 
consists of. This is why the Selection committee places Tim on the position of Treasurer. 
 
Formal Affairs Officer- Evelien Smits 
The Selection committee sees Evelien as a calm, involved and social person. Furthermore, Evelien 
comes off as someone who is able to keep a good overview on the committees but also within 
committees. The Selection committee places Evelien on the position of Formal Affairs Officer. 
 
Informal Affairs Officer and Vice Chair- Stef Bos 
Stef comes off as a structured and motivated person. Stef describes himself as hardworking and able 
to handle periods of stress. These qualities are very useful for this position. That is why the Selection 
committee places Stef on the position of Informal Affairs Officer. Because of his experience and 
qualities the Selection committee also sees him as a suitable Vice Chair. 
 
Academic Relations Officer- Marek Voesenek 
Marek is a competent person with a professional attitude. He describes himself as analytically strong, 
(self) critical and goal-driven. Marek also has a lot of experience in the Programme committee which 
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gives him a clear view on the goal of SPiN within the Educational Institute. Hence, the Selection 
committee places Marek on the position of Academic Relations Officer. 
 
External Affairs Officer- Isabel Leemhuis 
The Selection committee sees Isabel as a social, controlled and involved person. The Selection 
committee thinks that thanks to these qualities Isabel will be able to represent SPiN in a professional 
way to external partners. Which is why the Selection committee places Isabel on the position of 
External Affairs Officer. 
 
The Selection committee hopes to have given you enough information concerning the procedure and 
the applicants. She will answer possible questions during the GMA of 31 May. 
 
Kind regards, 
 
Jeroen Weerwag, Anki Verhagen, Tamara van de Mortel, Eefje Jongstra, Giulio Severijnen 
Selection committee 2016-2017 
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